SUMMARY OF MATERIAL PLAN MODIFICATION
Bradley University Section 125 Flexible Benefit Plan
Effective October 1, 2013
This Summary of Material Modification supplements and amends the Summary Plan Description
(SPD) for this Plan previously provided to you. You should retain this document with your copy of
the SPD. This notice is a Summary of Material Plan Modifications made to the following Plan:
Bradley University
Section 125 Flexible Benefit Plan

Plan #:

506

The legal name, address and Federal Employer Identification Number of the Employer are:
Bradley University
1501 W. Bradley Avenue
Peoria, IL 61625

EIN:

37-0661494

The Employer has amended your Plan effective October 1, 2013 to allow the following:
III
CONTRIBUTIONS
5.

May I change my elections during the Plan Year?

Generally, you cannot change the elections you have made after the beginning of the Plan
Year. However, there are certain limited situations when you can change your elections. You are
permitted to change elections if you have a "change in status" and you make an election change
that is consistent with the change in status. Currently, Federal law considers the following events to
be a change in status:
(Addition)
However, with respect to the Health Savings Account, you may modify or revoke your elections
without having to have a change in status.
-- Marriage, divorce, death of a spouse, legal separation or annulment;
-- Change in the number of dependents, including birth, adoption, placement for adoption, or
death of a dependent;
-- Any of the following events for you, your spouse or dependent: termination or
commencement of employment, a strike or lockout, commencement or return from an unpaid
leave of absence, a change in worksite, or any other change in employment status that
affects eligibility for benefits;
-- One of your dependents satisfies or ceases to satisfy the requirements for coverage due to
change in age, student status, or any similar circumstance; and
-- A change in the place of residence of you, your spouse or dependent that would lead to a
change in status, such as moving out of a coverage area for insurance.
In addition, if you are participating in the Dependent Care Flexible Spending Account, then
there is a change in status if your dependent no longer meets the qualifications to be eligible for
dependent care.

There are detailed rules on when a change in election is deemed to be consistent with a
change in status. In addition, there are laws that give you rights to change health coverage for you,
your spouse, or your dependents. If you change coverage due to rights you have under the law,
then you can make a corresponding change in your elections under the Plan. If any of these
conditions apply to you, you should contact the Administrator.
If the cost of a benefit provided under the Plan increases or decreases during a Plan Year,
then we will automatically increase or decrease, as the case may be, your salary redirection
election. If the cost increases significantly, you will be permitted to either make corresponding
changes in your payments or revoke your election and obtain coverage under another benefit
package option with similar coverage, or revoke your election entirely.
If the coverage under a Benefit is significantly curtailed or ceases during a Plan Year, then
you may revoke your elections and elect to receive on a prospective basis coverage under another
plan with similar coverage. In addition, if we add a new coverage option or eliminate an existing
option, you may elect the newly-added option (or elect another option if an option has been
eliminated) and make corresponding election changes to other options providing similar coverage.
If you are not a Participant, you may elect to join the Plan. There are also certain situations when
you may be able to change your elections on account of a change under the plan of your spouse's,
former spouse's or dependent's employer.
These rules on change due to cost or coverage do not apply to the Health Flexible
Spending Account, and you may not change your election to the Health Flexible Spending Account
if you make a change due to cost or coverage for insurance.
You may not change your election under the Dependent Care Flexible Spending Account if
the cost change is imposed by a dependent care provider who is your relative.
These rules on change due to cost or coverage do not apply to the Health Flexible Spending
Account, and you may not change your election to the Health Flexible Spending Account if you
make a change due to cost or coverage for insurance or if you decide to participate in the Health
Savings Account.
6.

May I make new elections in future Plan Years?

Yes, you may. For each new Plan Year, you may change the elections that you previously
made. You may also choose not to participate in the Plan for the upcoming Plan Year. If you do not
make new elections during the election period before a new Plan Year begins, we will assume you
want your elections for insured or self-funded benefits only to remain the same and you will not be
considered a Participant for the non-insured benefit options under the Plan for the upcoming Plan
Year.
7.

May I direct Plan contributions to my Health Savings Account? (Additional section)

Yes. Any monies that you do not apply toward available benefits can be contributed to your
Health Savings Account, which enables you to pay for expenses which are not covered by our
insured medical plan and save taxes at the same time. Please see your Plan Administrator for
further details.
KEEP THIS NOTICE WITH YOUR SUMMARY PLAN DESCRIPTION

